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Reason for Curriculum Revision
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The revision of the curriculum was to line up with the University* policy to
require 30 credits of the general education component and to add self-study hours to the

existing credit hour system in accordance with criteria set by the Office of the Commission
of Higher Education, Ministry of Education.
4.2 dFagyn
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ganalulanianndmi
PHILOSOPHY
Human Resources Management is a key element for the success | a business
globalized world.
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4.3 OBJECTIVES

4.3.1 To produce quality graduates who are skilled in human resource
management and personnel management in order to develop work efficiency in the
organization.

4.3.2 To produce graduates who are ready for entry-level, and for upper levels for

the administration management positions in the future.



4.3.3 To produce graduates who are morally and ethically sound to help them
perform their job more efficiently and who are able to live happily and harmoniously in the

society.

5. AMuUANISI ndaau
PROGRAM OFFERING SCHEDULE

FulElutinnsAnen 2553

Starting in the academic year 2010

6.  AMANUATINIIANED

QUALIFICATION OF AN APPLICANT

WiuldmudetsAunmanedausas afaanisAneszauLBoynms w.A. 2549
(Maazidanseylslunianuan n)

In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)

7. nsARRaNdLIINAN
ADMISSION CRITERIA

WhuldpudefsAunvnanandawsdas daan1sAneszaulEyoymsT w.A. 2549
(maazidsnseylslunianuan n)
In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)

8. STUUNITANEN
EDUCATIONAL SYSTEM

WhuldpudefsAunvnanandawsaas faan1sAneEn sz ALty 6T W.A. 2549

(maazidanseylslunianuan n)

In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)



9. FTELIININITANEN

DURATION OF THE PROGRAM

WuldmudefsAunvnanandawsAas fan1sAnen sz ALty 6T W.A. 2549
(aazidsnseylslunianuon n)

In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)

10. NNSRINTLLAULTEU
REGISTRATION

TifluldauderfsAuawananaausens SfaanisfnenseauBoyoyiss w.A. 2549
(Maazidanseylslunianuan n)
In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)

1. msiaRauaznisdsan1sAnsn
EVALUTION AND GRADUATION REQUIREMENTS
WiuldmudetsAunmaneaausas afaanisAneszauLBoynms w.A. 2549
(maazidanseyllunianuan n)
In accordance with the requirements of Naresuan University Regulations and

Procedures for Undergraduate Studies 2006. (See Appendix 1)



12, @115dddau
STAFF
121 e1an9eldsean
Full-time Lecturers
ST e ANAUINITTINIG RO
1. UWAMATEAT AENDBHA A1a13¢] D.B.A. (Finance)
M.Acc. (Accounting)
V.U, (1T5yT) \NeshiaNawal 1
2. | wamngA famszniamad GYCRE] M.A.Human Resource
Management
AF.LLAENEIN G
3. UNA1TARIT UNUIILAS a1angel AA.N. (ATHFANERT)
A.U. (ATEFAERT)
4. | WNENNGAN AUNTDA GUCRE] AN (WATHFAERT)
A.1. (N19ARN)
5. Mr.Jude Bird 8719198 Master of Social Work
B.S. (Psychology)
12.2 ANaN9EINLAL
Staff
feuT 1 AUNINIRTING ADU
1. IA.AT.NHNE IRNATRIAY 784FNEATIA198 | Ph.D. in Community
development
M.S.in Communication
NA.U.NANTINUAZZRNILNA
NesAtaNgusy 2
2. TA.AT.FRTINT TANANARIIANTE Ph.D. in Communition

M.S. in Advertising

2.1 (N1H89N0H)




ANANTENLAL (FiB)

Staff
ANALTN Mt AUMINNIITINNG AR
3. 9A.09.0593¢ D) mzﬁ'“qu 794ANAM31N3¢ | Ph.D. Instructional
Design and Technology
(Training and Development)
4. WA INYAL a1an9sT W.H. (NINeNTHYE)
1s190u15FNIE ﬂﬂ.u.(nw?ﬁ'ﬂmimmu)

13. [MUIUUAR
NUMBER OF STUDENT INTAKE

1n1sAns (Academic Year)
ANUIUURA 2547 | 2548 | 2549 | 2550 | 2551
Number of Students 2004 2005 2006 2007 2008
F517 1 (First Year) 30 30 30 30 30
317 2 (Second Year) : 30 | 30 | 30 | 30
F4.517 3 (Third Year) - - 30 30 30
%uﬂﬁ 4 (Fourth Year) - - - 30 30
souanuauluusasil (TOTAL) 30 60 90 120 120
SuniudiaReAdnazdBansinem - - - 30 30
(Graduation)

14.  aanunuazglnsmnsizaunsaau

TEACHING FACILITIES

WANGATIITIAABUTINNREUIUITNG NUNINENARILLIAT

Classes will be conducted at the International College, Naresuan University.




15.  WaIAyA
Learning Resources Center
e o oy o = , s o o
iide A9 LanaNsiazaIann llsznaunisizaunisaeu daulugNet ludtinveayn
HANANUMIIRDURIAN AL UNUNTR LALHRIBNUMIIRDAIZANEINIFAANITUALATRUNAARAST
a o A al a A o A o =3 dl 1 o o dj al
NMNAINLQLULIALT WIANUINTENMIIARNNANLUGANANTIAU Tneun1edtinveays el

v
o

916N19NNLITBIAUNANGAT ATLUNAINAT AN

MUIUNSNENTRITRULNATBIRIUN YRR

§18M5 NANNYHAAFATUASRIANAAAS

ANSILTEU

Aenng 115,503

ANEFNL TN A 44,753
219819

*A el 106

*NEFNNU LN A 14
TanviAudan
ARYAYS, WHUART, Wil 2,452 (nnunnel)
TN, Gnsew) 479 (NeFeUszinag)

a A

ﬁ’mﬁ”ﬂﬂﬂalgﬂ“@uﬂﬂ Academic Serch , Annual Reviews , Cambridge Journals
,CHE:PDF Dissertation Full Text , CINAHL Plus With Full
text, Emerald , H.W.Wilson ,ISI Web of Knowledge,
JSTOR ,ProQuest5000, Regional Business News,

ScienceDirect, SpringerLink, TESOL ,Thai Digital

Collection ,Westlaw Blackwell Wiley, Sage online, A-To-Z

16. audszan
BUDGET

ULTZHN UL UAY Lazeulszain e I AURIN AN AU AQT

(Government Budget and Naresuan University Budget)



17.  wangms (Curriculum)

171 [MUIUNUIENA SINARBANANFAT 138 waiin
Total number of credits 138  Credits
172 Tassasraaanangns dsenausas
The curriculum consists of the following structures:
ST $18N"3 oA ane NANgAT
No. Description (Maenm /Credits) | W.A. 2553
(WMaene/Credits)
1 WAL AN BN b laiflaeindn 30 30
General Education Courses-- a minimum of
2 | NHARITILANIL laiflaenan 84 102
Specialized Education Courses—a minimum of
2.1, AiugiATan - 45
Professional Foundation Courses
2.2 Aa1an - 57
Major courses
221 JruaniieAu - 39
Major Required Courses
222 FMuenaen - 12
Major Elective Courses
2.2.3 MIANERATE N1THNIU - 6
AVNAANEN
Independent Study /Professional
Training /Co-operative Education
3 | uNaARTWARNLES 6 6
Free elective courses - a minimum of
wdieinsonmaaaudngas  litleandd 120 138
Total number of credits—a minimum of
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STV LUNNIAANG €]
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Details of Courses in each structure

17.3.1 WNAAITIANHINQ L A1Uu

Fundamental Laws for Quality of Life

30
General Education Courses 30
sznavfaeseia
Consisting of the following courses:
1. NANITINIEN ATUIU 12
001201 neeneE ne
Thai Language Skills
001211 Aendang g
Fundamental English
001212 NNENENG BRI
Developmental English
001213 NN ETITINIG
English for Academic Purposes
2. NANITINYBAANAS U 6
001221 AIEUNARARSIaNNSANEN ALASY
Information Science for Study and Research
001222 M AIANLATTRUGITN
Language, Society and Culture
001223 1389ATANINL
Music Appreciation
001224 Aadeluaimnilszandu
Arts in Daily Life
3. NANITRIANAART ATUIU 6
001231 Usryitedan
Philosophy for Life
001232 ﬂguuﬂﬂﬁﬁﬂﬂuﬁﬂ@ngmwﬁﬁm

UNUBNH

Credits

UNUBNH

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

RULNA

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(2-2-5)

RUENA

3(3-0-6)

3(3-0-6)



001233

001234

001235

001236

001237

001250

001251

001252

001253

001254

001255

001256

001257

001258

001259

1"

Inaiulszaiaulan

Thai State and the World Community
@ﬁiﬂﬁ?@mu@zqﬁikyfyﬂﬁ@qéu
Civilization and Local Wisdom
ﬂ’]ﬁ‘Lﬁﬂ\‘l Lﬂ?ﬂﬂﬁ@ Lazdaau
Politics, Economy and Society

NN99ANIINIATIUTAR

Living Management
o aa
NNPCTIRN

Life Skills

ABINATUINE

nNaan

Golf

NN

Game

13119N18

Body Conditioning
AangsuLdinasme
Rhythmic Activities
A

Swimming

el

Social Dance
AEN5a

Takraw
TUNUINI9G
Recreation
FaNNLDA

Softball

Wula

Tennis

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

2(1-2-3)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)
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001260 widamuila
Table Tennis
001261 UNALNALIAA
Basketball
001262 WL AN BT
Badminton
001263 WALeA
Football
001264 N9aLAtILAR
Volleyball
001265 Aatlznissiegilaaiug

Art of Self-Defense

NANITINNANRAS U
001271 NyetiuAuInfaN
Man and Environment

001272 paNNABFANTAN ATUA LT Y

Introduction to Computer Information Science
001273 AOIAANARSANMILAT R TUg AR TALINA

Mathematics for Life in the Information Age

001274 guazansAN luTIALseandiy

Drugs and Chemicals in Daily Life
001275 BIVNTUASADTIR

Food and Life Style
001276 nasuuazmalulag inisa

Energy and Technology Around Us
001277 N ANTINN Y]

Human Behavior
001278 TIBUAZHINN

Life and Health

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

1(0-2-1)

RULNA

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)



001279

13

AnenAanFluTInlszandu

Science in Everyday Life

17.3.2 UNIRITILANE

Specialized Education Courses

- NANITINUFIUITI TN

Professional Foundation Courses

205121

205131

213100

901210

902161

902112

902213

902221

902314

902415

WAZLAANITAUNFNITINH LANIEHINUL ATUY

a 3 d”

ﬂ’]ﬁ‘ﬂlﬂu“ﬂuW‘L&ﬁ’]u
Basic Writing
AinEnsnAduNLgIu
Basic Oral Skills

a dl” v
FINAULLBAIAU
Introduction to Business

o o d” ¥
BANNITAIANITILAIF L
Introduction to Management
a a dgl %
[RAINYUINUBIAU
Introduction to Psychology

o d” k%
NANNITARALLBAIAL
Introduction to Marketing

nsldmaniiainainiegsnia

Computer Applications in Business

UANNNIRUN9LITYT

Principles of Finance and Accounting

N1382A1INNGINA

Business Communications

N19U9ENALNITUATNNIWIUIGINA Lnidd

102
102
42
42

3(3-0-6)

UNUBNH

Credits

UENF

Credits

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-06)

Entrepreneurships and New Business Development

Choose only on Language

900311

AEUNUA 1

Korean |

15 WU
15 Credits
3(2-2-5)



900312

900313

900314

900315

900321

900322

900323

900324

900325

900331

900332

900333

900334

900335

900341

14

ANBUNUA 2
Korean I
=
NIBNIUR 3
Korean Il
=
NIBNIUR 4
Korean IV
=
AIHILNINR S
Korean V
al
N1H1U 1
Chinese |
NNENAL 2
Chinese Il
=
AU 3
Chinese I
=
NMAU 4
Chinese IV
NNENAU 5
Chinese V
P
AEEUL LR 1
Elementary Japanese |
nELjlieasi 2
Elementary Japanese |l
A0 o
mmmﬂmuﬂmq 1
Intermediate Japanese |
neiudunans 2
Intermediate Japanese |l
1 v
neiudunans 3
Intermediate Japanese |l
1 dlgl 2
NIHINWHILUBDIFU 1

Elementary Burmese |

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)



900342

900343

900344

900345

900351

900352

900353

900354

900355

900371

900372

900373

900374

900375

900381

15

AEnainTaed 2
Elementary Burmese |l
AENENTLNAN 1
Intermediate Burmese |
AN TLNAN 2
Intermediate Burmese |l
AEENTLNANs 3
Intermediate Burmese |ll
Al FaumaLilaagi 1
Elementary French |
nelFamaiiaadiv 2
Elementary French Il
AEFaAgdunana 1
Intermediate French |
AEFAgdunan 2
Intermediate French I
AEFaAgdunan 3
Intermediate French Il
NNHLLBTIU 1

German |

ANHNLATNU 2

German |l

ABLERTEU 3

German Il
NBLERTNU 4

German IV
AELERTIU 5

German V
AEALAUIN 1

Vietnamese |

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)
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900382 NEALAUIN 2
Vietnamese ||
900383 AL AUINTUNAN 1

Intermediate Vietnamese |
900384 mmﬁﬂmmmfuﬂma 2

Intermediate Vietnamese ||
900385 mmﬁﬂmmmfuﬂma 3

Intermediate Viethamese ||

S Ineienziansn s Aviniiy
Thai Language Courses are for International students only
900391 e lng 1

Thai Language |
900392 g 2

Thai Language Il
900393 N g 3

Thai Language Il
900394 nelne 4

Thai Language IV
900395 nlne 5

Thai Language V

- ATandIAL 39
Major Required Courses 39
902131 mﬁmmmﬁ*wmmuuwﬁﬁwmﬁu

Introduction to Human Resource Management

902232 N1IAITULAZNNTAALAEN

Recruitment and Selection

902241 NoueIAnNailagsiu

Introduction to Organizational Theory

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

WUILNF

Credits

3(3-0-6)

3(2-2-5)

3(3-0-6)
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902242 WANTINBIANIT 3(3-0-6)
Organizational Behavior

902244 A38I897MUATAYNNIURATALNNAIANURIBIANTFINA 3(3-0-6)
Ethics and Corporate Social Responsibility

902252 AMFEINALINLATANTWRNLN 3(2-2-5)

Training and Development

902333 LINIUANNUST 3(2-2-5)

Industrial Relations

902334 N1FAANITAINND AL 3(3-0-6)
Conflict Management

902335 NITLIVNITIATUNIN 3(3-0-6)
Total Quality Management

902351 nazHuuazningula 3(2-2-5)
Leadership and Decision Making

902353 NNINAUNIINHENTLUIUNNINGH 3(3-0-6)
Group Process Skill Development

902371 An9aatlufinunisaan InineInINLe 3(3-0-6)
Research Methods in Human Resource Management

902431 NITLTUITANBAALLNU 3(3-0-6)

Compensation Administration

- A4 wantaan (Major Elective) 12 PGHRGL
Major Elective Courses 12 Credits
hAenanseRmsella
Chosen from the following:

902237 NMIAANITNINENTN UM TzUINLIEINA 3(3-0-6)
International Human Resource Management

902238 n13q¢latunisineu 3(3-0-6)
Work Motivation

902243 N1IAANITUATNEANITHAIANIT 3(3-0-6)

Management and Organizational Behavior



18

902247 msilatnuiacesfnauaznnIwaL 3(3-0-6)
Organizational Change and Development

902254 N139ANI3ANINDILALANNLATER 3(3-0-6)
Emotional and Stress Management

902255 NIIWRIUIELN 3(2-2-5)
Leadership Development

902336 FLULANIAVNARINTUNNIIANIININENTN YW 3(2-2-5)
Information Systems for Human Resource Management

902337 dsziinuazuusliinfinunisdnnisminensnyse  3(3-0-6)

Current Issues in Human Resource Management

902346 ﬂ'ﬁLﬂ?]lf;luLLﬂmLLﬂtﬂ@ﬂﬂﬂuﬂdﬁﬂ’]i 3(3-0-6)
Organizational Strategy and Change

902356 NyweIfNNUE 3(3-0-6)
Human Relations

902357 N1IUINGH 3(3-0-6)
Leading Teams

902358 wANANITHNALIH 3(2-2-5)
Training Techniques

902359 NMFNNBLITN NIIWRL UAZNITAUALIARINS 3(3-0-6)
Coaching, Developing and Mentoring

902362 N1INENUIAIANT 3(3-0-6)
Organizational Development

902372 F01AERIANNT 3(2-2-5)

Organizational Research Methodology
902416 ﬂfwﬁmnqiﬁqn@qmﬁ 3(3-0-6)

Strategic Management

902417 §snNAIUAEiDN 3(3-0-6)
Small Business

902418 N1FAANITILUINNTNF 3(3-0-6)

International Management



902419

902432

902433

902434

902448

902451

902452

902453

902454

902455

902456

19

= a 1 ‘ﬂl
Aallzn19pmnsiaanans

The Art of Communication

NM9IAANIINTNE N TN L BEmdnT R

Global Human Resource Management

BRI R T L e IR M T QNG

Performance and Rewards Management

NN9AANTTAULAZAIANT

Managing People and Organizations
N19RaNLLLNK N

Work Redesign
zwmwmef;mﬂ@@mﬁﬂluﬁﬁmm
Health and Safety at Work
avALsznaumuNyEduarn1sl RN
Human Factors and Performance
ﬂ%ﬁﬂmm%ﬂﬁimim&imm
Negotiation Strategies
N139ANNTNGN

Management of Groups
NNIWAUNTNEINN TN te]

Human Resource Development

WEANITNN YT UATNNIWRIUN

Human Behavior and Development

- NANITINITANENBATE NISHNU AUNAANET 91U 6

“AADNLTAULNEY 1 A9

Independent Study, Professional Training, Co-operative Education

*Choose only one course

*902482 NIIANHAATY

Independent Study

6

6

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

UUBNH

Credits

WULNF

Credits



17.3.3

20

*902483 NNTHNINL
Professional Training
*902484 AUNAANEA

Co-operative Education

UNIAITLADNLAS LNTBLNIN

Free Elective Courses, not less than

TiAnaenaednla Nidleaeulunndnanduusaas uas

o =2 dl
ADLUNITANHIAU

D OO o O

6
6

WENF
Credits
WUIITIBI

Credits

UNUBNH

Credits
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LHUNITANEN

Study Plan
ﬁgu'i']ﬁ 1 (Year 1)
MANSANHAY
(First Semester)

001211 Aendangitg

Fundamental English
001213 ANENEINEETITINTG

English for Academic Purposes
001278 TIUATFINN

Life and Health

001237 VinWEaImn
Life Skills
001xxX NANATINATUNNE

Personal Hygiene Courses
901210 MANNN3T AN B g

Introduction to Management
902161 Amneiesdy

Introduction to Psychology

39U (Total)

3(2-2-5)

3(2-2-5)

3(3-0-6)

2(1-2-3)

1(0-2-1)

3(3-0-6)

3(3-0-6)

18 MuEaN/A (Credits)
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ﬁ’u?]‘?ll 1 (Year )
AansAnEdanse
(Second Semester)

001201 Wnsenielne 3(2-2-5)
Thai Language Skills

001212 MENSINOEHWAUN 3(2-2-5)
Developmental English

001234 A7LUFIIN LLazqﬁﬁtyﬁyﬁﬁmﬁlu 3(3-0-6)
Civilization and Local Wisdom

001272 mmﬁqmeﬁ:ma‘@umﬁ%uﬁ”ugm 3(2-2-5)
Introduction to Computer Information Science

213100 gonaitiasdi 3(3-0-6)
Introduction to Business

902131 mﬁmm@m%wmmmmﬁﬂymﬁu 3(3-0-6)

Introduction to Human Resource Management

594 (Total) 18 MuUQEN/ (Credits)



001222

205131

900XXX

902112

902213

902221

902241

23

ﬁgu?]ﬁ 2 (Year 2)
MANNSANENAY
(First Semester)
NN AIAN LAZARNUETIN
Language, Society and Culture
Fnmznmaduiugu
Basic Oral Skills
%Wﬁyugm%ﬁw (RBNNHA)
Elective Professional Foundation (Language)
Mﬁﬂﬂ'ﬁ[ﬁl@ﬁmﬁ”ﬂ\‘lﬁu
Introduction to Marketing
nsliAaniamemIegsnia
Computer Applications in Business
UANNITRUNNILITYT
Principles of Finance and Accounting
noufjesdmadaciu

Introduction to Organizational Theory

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

59 (Total) 21 “uaen/ (Credits)



001221

205121

900XXX

902232

902242

902244

902252

24

411N 2 (Year 2)
maAnisAnEans
(Second Semester)

s dl = v %
ANTRAUNAANRBTLNANITANTIALALN
Information Science for Study and Research

= 09// dﬁl
NNTLULUIUNUFIUY
Basic Writing
a dgl = = A
ATINUFIUITITN (MABNNT1E)
Elective Professional Foundation (Language)
N13ATTULAZNNIARLADN
Recruitment and Selection
WE)ANTINBIANNT
Organizational Behavior
AIEFITHN UAZANILEATE LN NFIANTBIBIANTETNA
Ethics and Cooperate Social Responsibility
NMTUNALTNLAZNNTHALN

Training and Development

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(2-2-5)

59 (Total) 21 “uaen/ (Credits)



900XXX

902333

902334

902351

902431

902XXX

25

FUiLN 3 (Year 3)
AANISANEIAY

(First Semester)

%qﬁyugm%ﬁw (ABNANEN)
Elective Professional Foundation (Language)
U UANNUS

Industrial Relations
N139ANTANTALLEL

Conflict Management
nazgiuaznssingula
Leadership and Decision Making
NY9TLTVIANRADLLNU
Compensation Administration
Atleniaen

Major Elective Course

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(X-X-X)

594 (Total) 18 WuEaNA (Credits)



900XXX

902314

902335

902353

902XXX

XXXXXX
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FUiLN 3 (Year 3)
nAn1sAnElans

(Second Semester)

a dlgl = = A
ATINUFIUITITN (MABNNTEN)
Elective Professional Foundation (Language)
NN3AA1INNGINA

Business Communications
NTLIUNTLTNADANIN

Total Quality Management
NIWRALNYNHENITLIUNITNGN
Group Process Skill Development
a A

ATIDNLABN

Major Elective Course

a A =

ATIADNLAT

Free Elective Course

3(2-2-5)

3(2-2-5)

3(3-0-5)

3(3-0-5)

3 (X-X-X)

3 UUIEINA

3 Credits

594 (Total) 18 WuEaNA (Credits)



900XXX

902371

902415

902XXX

902XXX

XXXXXX

27

FULN 4 (Year 4)
AANISANEIAY

(First Semester)

FNUFIRTVIN (@BNNTEN) 3(2-2-5)
Elective Professional Foundation (Language)
s394 luAun1IaaN1 NI naNy el 3(3-0-6)

Research Methods in Human Resource Management

N19U9ENALNITUATNNIWIUNGINA Lnad

3(3-0-6)

Entrepreneurships and New Business Development

AMeniaan

Major Elective Course
a A

FTUANLADN

Major Elective Course
a A =
VIUADNLAT

Free Elective Course

394 (Total)

3(X-X-X)

3(X-X-X)

3 WUIYNH

3 Credits

18 “uaN/A (Credits)
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FULN 4 (Year 4)
nAn1sAnElans

(Second Semester)

*902482 NNIANENBATS
Independent Study
9 (or)

*902483 nnsEinau

Professional Training
*902484 AVNAANEN

Co-operative Education

39U (Total)

6 UUEINA

6 Credits

6 UUEINA
6 Credits
6 UUEINA

6 Credits

6 “unanN/ (Credits)

“lARantaauLiNed 1 31 Choose only one course
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175  A1RELNE582T
Course Descriptions
001203 nsenim Ine 3(2-2-5)
Thai Language Skills
Wenunyinern9lEn e Tuduniaia nsenu nsyauaznIslisuNanIsaasns o
v o a | o o
wwinerenaauiiugnAny
Development of communicative language skills including listening, reading, speaking,

and writing with an emphasis on writing skKill

001211 mmﬁqnqwﬁyugm 3(2-2-5)
Fundamental English
WaL9Ineen1Iie 1A 811 mmﬁmqmmﬂqmmaiizﬁuﬁyugm {fensdesns
lutBunsing 7
Development of fundamental English listening, speaking, reading skills, and grammar

for communicative purposes in various contexts

001212 MENSINOEHWALN 3(2-2-5)
Developmental English
WnuineEn1efe 9a 811 nedengwuaszlaainsnl iensdeanslutfunsing y
Development of English listening, speaking, reading skills, and grammar for

communicative purposes in various contexts

001213 NENEINENTITINNT 3(2-2-5)
English for Academic Purposes
Wnuinezn w8y elaediuyinEeniseu N9 uLarnIAN I AUATERTINNg
Development of English skills with an emphasis on academic reading, writing and

researching

001221 ANTAUNAAGRTINENIANEALAT 3(3-0-6)
Information Science for Study and Research

ANVINNE AVTNANATYIBNANTAUNA LUIINNTDIUNAIANTAWNA NN DIV
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a1eaumesng o naslnmatuladansaume n1siaen NI WAZNIIULAUBATTAWNA

v va =

a o ada Aa o | v
[ﬁl@‘ﬂW’mﬂ’]ﬁ‘LZﬁ‘N’s‘iﬁ"]ﬂM@jL?ﬂuNL@L‘lﬂ[ﬁl‘ﬂﬂ LL@%NM&HI‘L&T]’]?SLEJMWWNNE
The meaning and importance of information, types of information sources,
approaches, information technology application, selection, synthesis, and presentation of

information as well as creating positive attitudes and a sense of inquiry in students

001222 NN FIAN LATIUETITH 3(3-0-6)
Language, Society and Culture
AR o o o o & \ o
ﬁﬁ’]mg%ﬁiﬂLﬂﬂ’)ﬂUﬂ’]H’] ANAN LL@ZQmuﬁ??NVLVIﬂLLZ\IZN’m@ AIMNANNUTTEUNIWNANNN
redannuazdmusss landAddianlunne Tnseairaniedann uazdmuassunaiunisld
e lng pasnaun I sudsidasuresnisnsuiiasuaniasannedenunaz Smuassy
A study of the relationship between language and society and language and culture in
terms of the ways in which language reflects society and culture. The study includes the
interaction between the Thai language usage and Thai social and cultural structure. The study
also includes language change caused by social and cultural factors
001223 17e9ARANUn] 3(2-2-5)
Music Appreciation
=® o o o o & 1% a a =
ANIANBTUE AIHNATATY WENUINNT ANALTENAUNINATUAUBET LNLNAS ARNT
= P o = o o JRPeY: =
qumamz@m‘mqmumumﬂm LASASIURN @ﬂ‘]:fmumt‘].l‘i’lLW@QVII‘I]IHW]?LL@@G@HM? HITEN
luntsdinWenusis Nn53a130llaze R 8aINNIINILAZTNNNTUARIAUFT FINTILNLINUE
= o o ug// 1Al = o
mumﬂ‘vm LL@%W%Q‘NMHIM@QMJVLVIFJIFNLLW?JG]W’QHGQT‘:[@QUH
A study of musical characteristics, importance of music development, musical
components, lyrics, music composers, aesthetics of Thai and Western music, the
characteristics and repertoire for musical performance, music etiquette, criticism and
discussion on the musical performance including the roles of Thai and Western music in Thai

society from the past to the present
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001224 Aalzludindszandis 3(2-2-5)
Arts in Daily Life

dl” 2 a e a 1 1 g =

Wugmmmmﬂmm:wm@'ﬂ\‘iﬂgumm?ﬂ@ﬂm?uLLmuqm\‘i ] muﬂimuma‘mmmumﬂ:
auliun nawiAuAail, 2930unssn, AUFS, NNUARY, NTRENLLL, Aatlzn g, Aadsde
an dg/ QI dl o a = dl ) v
AARAA LAZAnIALNIINNUDY L‘Wﬂmi‘wﬁummuﬂmr}qzﬁumﬂzwmm‘mmmﬂ?zﬂﬂrﬁﬂﬂu
Famlszandulidniusiuliumsing o) vidlusziAuiesduuazainals

Basic knowledge and experience through creative practice of Fine Arts, Literature,
Music, Performance Art, Product Design, Photography Art, Visual Communicative Design and
Architecture in order to improve the taste and aesthetic value which will apply to improve one’s

daily life and living harmonized within national and international contexts

001231 Sy ivadam 3(3-0-6)
Philosophy for Life

yd’j dl o o a o o a o & o aa aa o a aa
ANNFNUgUINeiuLF s uazuaAn Tandad 39iAd U51o1ain uazinnisailudan

dszaunisnidunssgnian aaanauiladeiralaulandsnasanud1daludian uazeuluynis

Szddl al dl P4 v & o aa dld = r 1 1 [

eI el ndld lunisa319a39A WauaImna AN dlsylamiuasandsadans

Basic philosophical and conceptual knowledge on worldview, attitude, philosophy for

life, lifestyle, valuable experience and factors or conditions which influence success in all

aspects of life and profession of respected people

001232 NOUNIENUT TN ADNINTTF 3(3-0-6)

Fundamental Laws for Quality of Life

v e v
o A [ o

ANEDITAUINNTLRINOUNNE AVTUUEETUULATAVETUNUFWAIN §F8970EY T919

Anwtenguanenineadesiuagmun WIInretEn u nguaneningdunieiloyon ngusie

q
' '

wmatulagansauna ngunieRannies ﬂg'vmwﬁL'ﬁlm%]mﬁumiﬂﬂmm‘ﬁmﬁuu@zqﬁﬁmmﬁ
ﬁm?ﬁumuﬁmgumm%u I fliReadiaaiun Wi

The evolution of the law and human rights under the constitution including laws
concerning the quality of the students’ life such as intellectual property law, environmental law,
laws concerning local administration, traditional knowledge, and the development of the

quality of life
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001233 Tnafudszanmulan 3(3-0-6)
Thai State and the World Community
prwdnusssdszmalnesudenntan nelinislasuuaslugasnansig I aus
nouasie lndauisdsanlulaqiiu uazunumaesinauunilan naaaauuwsliinluauas
Relations between Thailand and the world community under changes during various
times stating from the pre-modern age up to the present and roles of Thailand in the world

forum including future trends

001234 81981597 uA TNy ey Tieati 3(3-0-6)
Civilization and Local Wisdom
1 ada o adaa a adal a dl a
819818990 TUelARING 7] ADTRIUGIIN T0TIR Uszinell WEnssu ARRNTe QRN
fieedu waznnsayiny aunan waziemungRilymyfiesiu
Civilizations throughout history, cultural evolution, ways of life, traditions, ritual

practices, beliefs, and contributions, development are preservation of local wisdom

001235 nsiles Asegna wazdiny 3(3-0-6)
Politics, Economy and Society
ANV LAZANNENAUTIBINTLH B \AsEgNa AN WAIKINITNNTN B9TEALIANA
NTHNBIAZNNTUFUAI 29U S IMAN R U LA S A RSN RN FLUULATEENAIAN NANTINLIIDY
TanAdminnaasegia Avuduiugeesszuulaniutszmalne
Meaning and relations among politics, economy, and society. International political

development, politics and adjustment of developed countries the global economics system,

impacts of globalization on economy and relations between the world system and Thailand

001236 NN23ANN9INIATUTIR 3(2-2-5)
Living Management
AINNIUATYINE Aearuunum wihi WATANNTLEATALIBIYARA TUATELIATY LAT
Fapunstiusmdiniunsslasuulasesdsaulan nsiasedndns NasanIzANNTALES

AansAnNITfitTiyrneena319assd LATHIAIANTILNITANTUTIATIA WATADISITNATEITN
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Knowledge and skills relating to role, duty, and responsibility of an individual both as
a member of a family and a member of a society which include an adaptation to changes in a
global society, world communication, conflict management resolutions, and methods to bring
about creative problem solutions leading to a better economy and living conditions along with a

more ethical society

001237 NMETIR 2(1-2-3)
Life Skills
o a :j = o/ o [~1 = dl £ [~1 v o
ﬂ’]ﬁ“W%J‘u’ﬁ_‘!ﬂ@ﬂﬂ’]WVNﬂ’]?_IﬁLuLL@ZﬂWEIuﬂﬂ ﬁlﬂmﬂwzm?mmumuwmLuumﬂﬂugmmx

FANNA NIRMUILAAR LINARA1819ULMAZ N ININWIAIANLRALEU | 229LAAA

e3¢

Development of personality both mental and physical characteristics; practice in team
working skills focusing on leader and follower roles, along with the development of public

consciousness and other desirable personal characteristics

001250 naan 1(0-2-1)
Golf
Usedh AumMIng ANNANATY NNaETNAS AN TInNINN B drELARINa g
== o d” 2 a a [
nsEnYinEeIlesn uazngnanINnsenIasniinean
History, definition, importance, and physical fitness for golf; basic skill training, rules,

and etiquette of golf

001251 QN 1(0-2-1)
Game
Uszdh U001 ANNUNNg ANATATY ANETUERNNTIARNST mnﬂuﬁﬁﬁmmﬁ”mﬁu
uaznIgdinganINy
History, philosophy, definition, and importance of games; type of games, basic game

leadership, and games participation
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001252 1311308l 1(0-2-1)
Body Conditioning
Usedm mm‘wm%lmmzﬁ’]ﬁaal“ﬂﬂ\‘imm?m?mﬂ UANNITAANNIAINIE AANTINNITATIY
ANITINNINNINNNY LAZNITNARDUANTIDNINNNNE
History, definition, and importance of body conditioning; principle of exercises,

physical fithess activities, and physical fitness test

001253 AangsuLinaImae 1(0-2-1)
Rhythmic Activities
Us3R Anavng AnudnAty nsedeuluaiiiecdn vindusfuiies uazimmussIInng
LHIUINURIUNUNT G
History, definition, importance, and basic movements of folk dances and international

folk dances

001254 18 1(0-2-1)
Swimming
Usedh AuMINE ANAATY NTETNATIENITONINININAR UTURININa1n nnsEln
o d” v a = | 091
WNeleesi WasNgNANT N178INIeaNinanen
History, definition, importance, physical fitness, basic skill training, rules, and etiquette

of swimming

001255 anA 1(0-2-1)
Social Dance
sz A pwdndty mawnaeulaiiesdi JULLLNIFUINAING UATNIIEN
LBINITLFUTIAINA

History, definition, importance, basic movement, types, and etiquette of social dances

001256 AZN39 1(0-2-1)
Takraw
U32dh ANUVNE AMNANATY NNIEBNASINANTIDNINNNE A nFLAIAZNEE N19HN

o dla’ 4 a a P4
MMEZLIUAIAN LASNINANI N17EINABINABIZNTA
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History, definition, importance, physical fitness, basic, skill training, rules and etiquette

of takraw

001257 dunuinig 1(0-2-1)
Recreation
Used5 UFmnyn Auniung LarANNANATYIASTUNUINIT ANHULIRINANTTNTUNUINIG
wazNITdngINNAaNIINIUNRINIS
History, philosophy, definition and importance of recreation; nature of activities and

recreation participation

001258 TANNLARA 1(0-2-1)
Softball
Us2dh AuVLNg AMNANATY NNTEBNASNANTTDN NN E A mFLRnga WL
3 o d” Y a a ¢
nseninEellessis uarngnan e mIssn i Teniveq
History, definition, importance, and physical fithess for softball; basic skill training,

rules, and etiquette of softball

001259 wuila 1(0-2-1)
Tennis
U32dh ANVLNE AMNANATY NNILEBNASINANTIDNINNNNB @S LARIImMUTE N1gEn
Finwziilasdiu uazngniing anstmaasiiinmuila
History, definition, importance, and physical fitness for tennis; basic skill training, rules,

and etiquette of tennis

001260 wianuia 1(0-2-1)
Table Tennis
Us2dh AuvNg AMNANATY NTEINAsNANTInN NN NadsLAR i amuiia
= o dg/ Y a = a a
nsenYinEellesnulazngnAnT NnsenIesniImidamula
History, definition, importance, and physical fithess for table tennis; basic skill training,

rules, and etiquette of table tennis
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001261 UIALNAUAR 1(0-2-1)
Basketball
UsedR ANUNNg ﬁ’)’m’e{i’}ﬁm ANTLATNASNANTTONINNNEAMTLUATI LN AINALEA
3 o d’l k% a a
nNTHNINEILagmY WAZNHNANT H1TUMNIBINHILIANALAA
History, definition, importance, and physical fitness for basketball; basic skill training,

rules, and etiquette of basketball

001262 WLAN WP 1(0-2-1)
Badminton
U32dh ANNNE AMNANATY NNIEBNASINANTINNINNNE A MFLAT UL AR LAY
3 o d” % a a a o
nsEnYINEeIledsl WaTN)NFNT NNTUNNVBINHILLANUAY
History, definition, importance, and physical fithess for badminton; basic skill training,

rules, and etiquette of badminton

001263 WALeA 1(0-2-1)
Football
Uszdh AuuNng ANANATY NTEINAS AN NNNadmFURT I RLes NsHn
o d” & a a
neileesiy uaengnFni usanaesniNALes
History, definition, importance, and physical fithess for football; basic skill training,

rules, and etiquette of football

001264 19AAELDA 1(0-2-1)
Volleyball
UszdR AUMINE ANNAIATY NIILETNATNANTINNIWNNIAdUTLARneaLatLea
= o dy 1% a I~ Gy
NIFENINEELLAIAY LLASNLNFAN N7 1NUBINHDALALILIAA
History, definition, importance, and physical fithess for volleyball; basic skill training,

rules, and etiquette of volleyball

001265 Aatznssegilasiusn 1(0-2-1)
Art of Self — Defense

Usedi AINMNIE ANNAIATY NIETNATNANTIIN NN NN Ed uTU ARz N 95
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v o o o 4‘4’/ 2 a 1YY o o o o v o o a
Uaariusn Vm‘izrzl:l_l@\‘imummﬂ@ﬂ:mm&mzﬂﬂmnum ﬂgumamm‘umiﬂmﬂum LAZNHNANN
WsenvesAatlznissiedilesiugn

History, definition, importance, and physical fithess for the art of self-defense; basic

skill of the art of self-defense, laws for self-defense, rules and etiquette of the art of self-defense

001271 NysdiuAuInaeN 3(3-0-6)

Man and Environment

ANANTUS sz iy iR ndan anvnilyundnnfen nasasniaauulas

1 v
a % o

dszansnyuel waz@aanian nsitloyndandan visluszaulan szAudszma wazseau

o o

fiasdiu nalasuulaigiannialan uareiifdtsssuans nswmwAuAswnian n1sign

)

'
o

ARATTN N19A519ANNATEIN LAaTN1TRAIUTINIUNIIANTAILIAR AN EINETaEI 1

The relationship between man and the environment, cause of environmental problems,
effects of population change related to environmental problems case studies of global climate
change and natural disasters at the global and local scale and the building of environmental

awareness and participation in sustainable environmental management

001272 ﬂ@mﬁqLmﬁmmuLm%uﬁ”ugﬂu 3(2-2-5)
Introduction to Computer Information Science

paNYAeSeTAnszansy ssuUReNinnes AenRamesaN AT AaNAYIAeS
gausiod iAsetnananiames Bunefidn waznisdssynsldeu ssuudntineudn uds szuy
Auuuaznsunudeya nsdnnisiieyauazssuugulieys sTULANIAUMA NIABNTIAET
NFWRNUNTLULANTRUNA ﬂ’]ﬁ?ﬂ@ﬂLLU‘]_ICI:‘]Jﬁ‘LLﬂ‘j‘ZJ LL@Zﬁﬂ’]‘j‘ﬁﬂuIﬂ?Lm?Nﬂ’]‘]‘:ﬂL‘]_Iaﬂl,ﬁ”‘ﬂ\‘]l%lju

Computers for daily life, computer systems, computer hardware, computer software,
computer networks, the Internet and its applications, office automation systems, number
system and data representation, data management and database systems, information
systems, programming languages, information system development, program design, and

introduction to BASIC programming
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001273 AOIAANARSAMELAT A Uy AR TAUINA 3(3-0-6)
Mathematics for Life in the Information Age
o a I's dl N Y a o aa o o 1 a
nstlszgnaiaatinaaniiie 14163 iuaamlsyandi i n19Run1sswIAg N9
dsziuda nnasindulaniegana uaznissusndayaniadninanisdimauaznissindulaiioasiy
The application of mathematics for everyday life including banking and finance,

insurance, business and statistics for data collection and decision making

001274 SLAZATLAN IUTINU T A 3(3-0-6)
Drugs and Chemicals in Daily Life

v & o Nao & = A ° Ao ve  aa
ﬂfmﬁ\lgL‘Llermuﬂmmu@uﬂmﬂmmmwmmemmﬂLL@%?;IW’mmHuVLW?VIELﬁGLumm

o
v o

Uszandu ﬁLﬁmmﬂ\mua;mmwm'amwmilﬁ@ﬂl%LL@:mﬁmm@Lﬁ@iﬁLﬁmmmﬂmmﬁﬂﬁu
@“lIﬂWWLL@%‘é\‘ILLQ@é@N

Basic Knowledge of drugs and chemicals including cosmetics and herbal medicinal
products commonly used in daily life and related to health as well as their proper selection

and management for health and environmental safety

001275 ANMNTLALADTIR 3(3-0-6)
Food and Life Style

UNUNNUAZANE ATY2898193 TR sadU dusssuuazngAnssun1sLzinAa1mns
Tuninieseppeslanuasludsznalng sandedninazesansuassuslssimasiangingsunis
v3lnArasing Lﬂﬂﬁﬂiﬂrﬂiu@:gﬁﬂma&nEﬁmmmimmim mﬂaﬂﬂmmiﬁmmmmi@mm
fe9N19U89519N1Y BIMNTNINEAEN %@H@ﬂ?tﬂ@ﬂﬂ’]?ﬁ@’]?ﬂmLa‘ﬂﬂ%yﬂ‘m‘w]? UAZAIMNTUAZAT)
%’3mﬁ“um@Lﬂ?ﬁlﬂuuﬂ@ﬂuﬂﬂi@mﬁfwﬁ

Roles and importance of food in daily life, cultures and consumption behavior around
the world including the influence of foreign cultures on Thai consumption behavior, identity
and wisdom of food in Thailand, proper food selections according to basic needs, food
choices, information for purchasing food, and food and life style according in the age of

globalization



39

001276 wasuiazinaluladingsa 3(3-0-6)
Energy and Technology Around Us
b dg/ % o = o Ly o v o 1

mmgwugmmuwmmuu@:mm‘ﬂui@ﬂ NI7AUTNBINAINTU ﬂ’]ﬂﬂ]W@N’m%ﬂ’N’ﬂ@’m
dl v dl [ v v 1 % o
‘1/13\1'1LL@ST‘I’]?‘U??LVI’]@QW’JZT@M‘@H V]NW?J@QWZ\]NWulIWWWLL@tﬂ’Wﬂﬂ]@ﬂNgﬂﬁl@ﬂ sendn ay
dasnsie wannisineuuaznismenisruudivennia soausd malulatiansaunanugiu nis
Tinasauluauan suliud anudinlasesnisuaniwinannasnuiiawraes malulagd iy

] a a = 2 o o dl

‘j‘ﬁ]f;lu[fﬂu@uﬁﬂﬁl ?ZUU‘Hu@\mQ@ﬂuﬂﬁ‘t’&V}ﬁﬂ’]W@ﬂ NI9LFTUNANNTANAIMTUNTILag kLA
uaznsinduladanlfetnamanzan

Basic energy and technology including; energy conservation, consuming energy
intelligently, source of global warming and how to prevent it, electricity generation and how to
consume it properly, economically, and safely, air conditioning, automobiles, and basic
information technology as well as how to use them effectively and efficiently; and newer
technology, such as understanding electricity generation from nuclear energy, future
automotive technology, high performance mass transportation systems to prepare for the

change in technology and be able to choose accordingly
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Human Behavior
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Concept of human behavior, biology and types of behavior, sensation and perception,
state of consciousness, learning and memory, thinking and language, intelligence and
intelligence management of emotions and development of motivation, human social behavior,

abnormal behavior, analysis of human behavior case studies for application in everyday life
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Life and Health
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Integrated knowledge and understanding about the life cycle; healthy behaviors and
human health care; adolescence and exercise and recreation for health; enrichment of mental
health; medicine and health; environment and health; health insurance, life insurance.
Accident insurance. And social security; protection from danger, accidents, natural disasters

and communicable diseases
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Science in Everyday Life
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The role of science and technology with concentration on both biological and physical
sciences and integration of earth science in everyday life, including organisms and
environments, chemical, energy and electricity, telecommunications, meteorology, earth and

space

205121 msﬁﬂufuﬁyug'm 3(3-0-6)
Basic Writing
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Basic structures, writing techniques and practice in writing sentences, with correct

Use of connectors and punctuation
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Basic Oral Skills
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Practice in oral — aural skills with emphasis on basic stress patterns of English words
And sentences which are the Thai student’s problems. Oral proficiency is developed through

Listening to and speaking simple dialogues
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Introduction to Business
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A study of conditions and models of business ownership, business administrative
aspects of production, marketing, finance, accounting, handling data via computer, and
personal administration to serve as a foundation for ways to administer business, and create
an understanding of various facets in business
3(2-2-5)
Korean |
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Aural comprehension and oral practice; the writing system; grammar drills and basic

sentences patterns

900312 AELNIUR 2 3(2-2-5)
Korean Il
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Further development of the four language skills of listening, speaking, reading,

and writing. Expansion of the knowledge on vocabulary and grammar

900313 ANELNIUR 3 3(2-2-5)
Korean Il
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Further development of the students’ proficiency in listening, speaking, reading,
writing and culture. Coursework consists of dialogues and authentic, intermediate level

reading materials that focus on the cultural and social aspects of everyday life in Korea

900314 ANWIULNINR 4 3(2-2-5)
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Expansion of the knowledge on vocabulary, including Chinese characters commonly
used in everyday life. (About 1,800 Chinese characters, but about 500 characters will be
introduced). Practice in reading comprehension. Emphasis on writing, conversation and
discussions; composition of short essays and business conversation. Reading from

original writings on various aspects of Korean culture

900315 NMEUNIUR 5 3(2-2-5)
Korean V
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Development of conversational skills and idioms and expressions used in

business communication, practice speaking on topics such as introduction, description of the
company and its products, telephoning, business presentations, travel arrangements and
transactions. Reading of business news, business articles, and excerpts from business
oriented texts. Emphasis on vocabulary development and comprehension of the text, and

an ability to communicate what is read to other people correct both through oral and written

communication

900321 ANE1AY 1 3(2-2-5)
Chinese |
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The sound system of Mandarin Chinese; aural comprehension; oral expression;
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basic pattern practice; writing system. Study of about five hundred characters

900322 NMEAY 2 3(2-2-5)
Chinese I
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Basic structures and a set of vocabulary in Mandarin Chinese generally recognized as
useful in everyday communication, development of conversational skills with vocabulary
build — up and controlled conversation and controlled writing. Study of about five hundred

characters

900323 MMEAU 3 3(2-2-5)
Chinese Il
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Further development of the four language skills, with emphasis on ability to
understand and communicate on daily topics in controlled contexts; ability to read short
essays in non-academic topics; ability to write non-academic essays of 200 characters in

length with dictionary help. Study of about five hundred characters more

900324 ABIAU 4 3(2-2-5)
Chinese IV
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Further development of the four language skills, emphasis on ability to give a
fluent 5 minute oral presentation on selected topics; ability to read short essays of 600-800
characters in length on non-academic topics; ability to write non-academic essays of 300

characters in length with only occasional dictionary help. Study of about five hundred
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characters more

900325 AMEAU 5 3(2-2-5)
Chinese V
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Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of
the company and its products, telephoning, business presentations, travel arrangements
and transactions. Reading of business news, business articles, and excerpts from business
oriented texts. Emphasis on vocabulary development and comprehension of the text, and

an ability to communicate what is read to other people correct both through oral and written

communication

900331 mmrﬂﬂmﬁmﬁu 1 3(2-2-5)
Elementary Japanese |
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Basic sentence structures and pattern practice. Emphasis on listening comprehension
and speaking with an introduction to reading and writing. Study of 150 Hiragana and

Katakana and Kaniji characters
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Elementary Japanese I

o ' N A o co y & = o o &
ANBENITN NIINA N1787U LL@xﬂ']?lfllﬂu‘WﬁJIﬂﬁN@?WQVLQﬂqﬂ?mGﬁUGﬁﬂumuﬁﬂH’]ﬁqﬁ‘W‘V]

LI 7
a a K

IANAUANUTZNI0L 350 AN LAZFANENHIAUAINNANANUTENL 200 Fn

Further integrated study of the four language skills listening, speaking, reading
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and writing with more complex grammatical structures. Expansion of the knowledge of about
350 vocabulary words and 200 Kanji characters. Emphasis on conversation and reading

comprehension

:
1

900333 mmmﬂu{funma 1 3(2-2-5)

Intermediate Japanese |
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Continued integrated study of the four language skills with more complex grammatical
structures. Expansion of the knowledge of about 500 more vocabulary words,

and idioms commonly used in everyday communication and 200 more of Kanji characters.

Emphasis on conversational, reading, and writing skills
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Continued integrated study of the four language skills with more complex grammatical
structures. Emphasis on reading, writing, and cultural phrases. Expansion of the
knowledge of 500 vocabulary words and 200 Kanji characters
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Development of conversational skills and idioms and expressions used in business

communication, practice speaking on topics such as introduction, description of the company

and its products, telephoning, business presentations, travel arrangements and transactions.
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Reading of business news, business articles, and excerpts from business oriented texts.
Emphasis on vocabulary development and comprehension of the text, and an ability to

communicate what is read to other people correct both through oral and written communication

900341 MEINHNLRIAY 1 3(2-2-5)
Elementary Burmese |
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Development of the four language skills: listening, speaking, reading, and writing;

basic sentence structures and vocabulary. Emphasis on both written and spoken Burmese

900342 MEINHNLRIAY 2 3(2-2-5)
Elementary Burmese |
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Continuation of instruction of Burmese from 900411 Elementary Burmese |, with
emphasis on consolidating and extending conversational skills, and on extending reading

ability; more complex sentence structures
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Intermediate Burmese |
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Further work on integrated language skills and fluency in listening, reading, speaking,
and writing at a more advanced level. Emphasis on diction, idioms and expressions, and

more complex grammatical structures. Conversational skill practice in a variety of situations

for everyday communications

900344 AMEWHIAUNANG 2 3(2-2-5)



47

Intermediate Burmese |l
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Continuation of integrated skill development in listening, speaking, reading, and
writing. Student presentation and discussions on selected topics on Burmese cultures.

Emphasis on accuracy and fluency on language use

900345 MW UNane 3 3(2-2-5)
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Development of conversational skills and idioms and expressions used in business
communication, practice speaking on topics such as introduction, description of the company
and its products, telephoning, business presentations, travel arrangements and transactions.
Reading of business news, business articles, and excerpts from business oriented texts.
Emphasis on vocabulary development and comprehension of the text, and an ability to

communicate what is read to other people correct both through oral and written

communication
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Elementary French |
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Introduction to basic structures and pronunciation with emphasis on the four language

skills: listening, speaking, reading, and writing

900352 mndsuAsidasy 2 3(2-2-5)



48

Elementary French Il
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Further work on basic structures and pronunciation and development of the four
language skills: listening, speaking, reading, and writing. Emphasis on more complex

grammatical structures and conversational skills in everyday communication
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Further study of basic grammatical structures, with readings, conversation, and
composition. Emphasis on discussions and expression of ideas on selected topics, and

readings and writing of short passages

900354 MenelSaAgaunang 2 3(2-2-5)
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Further development of reading and writing skills, readings of short passages
on topics related to French culture. Emphasis on oral presentation and written assignments,

and summary writing
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Development of conversational skills and idioms and expressions used in business



49

communication, practice speaking on topics such as introduction, description of the company
and its products, telephoning, business presentations, travel arrangements and transactions.
Reading of business news, business articles, and excerpts from business oriented texts.
Emphasis on vocabulary development and comprehension of the text, and an ability to

communicate what is read to other people correct both through oral and written communication
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English for Business Communication |
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Development of conversational skills and idioms and expressions used in

business communication, practice speaking on topics such as introduction, description of the

company and its products, telephoning, business presentations, travel arrangements and

transactions. Reading of short passages in business and expansion of the knowledge of

vocabulary used in business
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English for Business Communication Il
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Further work on business jargon and vocabulary used in business transactions as well

as in business documents. Practice writing various kinds of business correspondences,

including inquires and replies to inquires, placing orders and acceptance of orders, complaints

and replies to complaints, memos, job application letters and resume, etc.

900363 MENBAINHAIMSUNTUSETNUAZNIFLATAINNES A 3(2-2-5)
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English for Business Meeting and Negotiations
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Development of language skills used in business meetings and negotiations.
Language and strategies required for agenda planning and preparation, chairmanship and

the various roles of members; discussion and making concessions. Emphasis on the ability

to express and reset to arguments and opinions
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Writing Business Reports in English
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Skill development in business report writing. Practice writing various kinds of
reports such as accident reports, travel reports, feasibility study reports, progress reports,
annuals reports, business proposals. Emphasis on the preparation of content, formal and
organization of different types of reports, including the collection of information, use of graphs

and statistics in reports and the various stages of the report
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Introduction to basic German sentence structures, vocabulary, and German-speaking
cultures. Emphasis on development of communicative competence in speaking, listening,

reading, and writing

900372 AMELAATNY 2 3(2-2-5)
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Further work on basic German sentence structures, vocabulary, and German-

speaking cultures. Emphasis on development of the four language skills and accuracy and

fluency in language use

900373 NANELERTNU 3 3(2-2-5)
German Il
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Development of the four language skills with emphasis on accuracy in both speech,

writing, and diction; advanced grammar; presentation and discussions based on selected

readings / topics on culture and civilization of German speaking countries

900374 ABNLDTNY 4 3(2-2-5)
German IV
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Continuation of 900373 German Il with focus on grammatical and structural
knowledge of German language. Emphasis on conversational practice, oral comprehension,
and writing. Student presentations and classroom discussions based on culture and

civilization readings / topics

900375 NAELERTNU 5 3(2-2-5)
German V
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Development of conversational skills and idioms and expressions used in business
communication, practice speaking on topics such as introduction, description of the company
and its products, telephoning, business presentations, travel arrangements and transactions.
Reading of business news, business articles, and excerpts from business oriented texts.

Emphasis on vocabulary development and comprehension of the text, and an ability to

communicate what is read to other people correct both through oral and written communication

900381 MELAUIN 1 3(2-2-5)
Viethnamese 1
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Pronunciation, orthography, basic vocabulary, elementary sentence structures, basic

skills in listening, speaking, reading and writing of the Vietnamese language

900382 MEULAUIN 2 3(2-2-5)
Vietnamese I
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Introduction of Vietnamese culture, more complex grammatical structures, and
development of speaking, listening, reading and writing skills through dialogues, reading

passages and authentic materials as well as listening comprehension and communicative

exercises

900383 MEALAUINTUNANS 1 3(2-2-5)

Intermediate Vietnamese |
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Further work on integrated language skills and fluency in listening, reading, speaking,
and writing at a more advanced level. Emphasis on diction, idioms and expressions, and
more complex grammatical structures. Conversational skill practice in a variety of situations

for everyday communications

900384 NEN ﬁslmmuﬁgunmq 2 3(2-2--5)

Intermediate Vietnamese Il
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Continuation of integrated skill development in listening, speaking, reading, and
writing, with more complex structures and vocabulary. Student presentation and discussions
on selected topics on Vietnamese culturesd writing essays on assigned topics. Emphasis on

accuracy and fluency on language use

900385 AMELAUINTUNAG 3 3(2-2-5)

Intermediate Vietnamese |lI
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Development of conversational skills and idioms and expressions used in business
communication, practice speaking on topics such as introduction, description of the company
and its products, telephoning, business presentations, travel arrangements and transactions.
Reading of business news, business articles, and excerpts from business oriented texts.

Emphasis on vocabulary development and comprehension of the text, and an ability to

communicate what is read to other people correct both through oral and written communication
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Thai Language |
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Introduction to Thai phonetics phonology with emphasis on the tone system and
pronunciation practice of troublesome sounds based on a comparison with the learner’s first
language, practice with basic everyday conversations with emphasis on building vocabulary

and basic sentence patterns

900392 mmlng 2 3(2-2-5)
Thai Language I
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Continuation of pronunciation practice, vocabulary building and use of longer
conversations, introduction to the Thai writing system, practice in reading simple words and

paragraphs and writing words and personal information in Thai

900393 M lng 3 3(2-2-5)
Thai Language |l
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Continued expansion of Thai vocabulary at a more formal register, longer

conversations on various topics, practice in longer readings in Thai with follow-up writing of

questions and answers in Thai.

900394 e lne 4 3(2-2-5)
Thai Language IV
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Continued expansion of academic vocabulary in various fields of study, introduction
to Royal language form, continued reading from newspapers and more academic passages,

practice in paragraph writing with emphasis on connectors

900395 mulne 5 3(2-2)
Thai Language V
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Oral classroom presentations on various topics along with continued practice in writing

about reports and letters, language used in businesses, advertisements, and in mass media

901210 wanmsannsiiassu 3(3-0-6)
Introduction to Management
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An introduction to the management of human and capital resources in business
and other forms of organization. Provides a background of the concepts, processes and
institutions in the production and marketing of goods and services and financing of
enterprises. Includes systems concepts, management by objectives and other forms of

innovation. The management functions of planning, organizing, deciding, controlling,

recruitment and assessment, as well as business ethics

@ P
902112 UANNITARALLDINY 3(3-0-6)
Introduction to Marketing
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Concepts, roles, principles and functions of marketing includes attention to marketing;
classification of products, channels of distribution; pricing policy; sales promotion; consumer
behavior; market identification and segmentation and market targeting; selection of target
market; analysis and prediction of market demand; strategy selection; handling of market mix

and marketing control

902131 NMFAANITNTNENTNY TR 3(3-0-6)

Introduction to Human Resource Management
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Principles, functions and practices of human resource management on organizations.
Topics include job analysis, human resource planning, recruitment and selection,
performance appraisal, training, compensation systems, employee/labor relations; health,

safety, and quality of work life

902161 Andnendasu 3(3-0-6)
Introduction to Psychology
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An overview of the following topics in psychology: history of psychology, perspectives
in psychology, research methods in psychology, the biclogical bases of behavior,
developmental psychology, intelligence and personality, social psychology, stress and health

perception, memory, learning process, emotion and motivation, and psycho-pathology
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Computer Applications in Business
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Fundamental knowledge of computers and their applications in business. Topics
include word processor, spreadsheet database programs and other business software

packages, and the use of computers in research in business

902221 WANNITRUNS LT 3(3-0-6)

Principles of Finance and Accounting
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Concepts, nature and principles of accounting, usefulness of accounting information,
the balance check; income and cash-statement, cash control and voucher system,
accounting cycle and accounting model, recording of accounting for trading and
manufacturing businesses, analysis of financial statements, financial analysis techniques
applied to management planning, control and decision-making, including cost and budgetary

procedures

902232 NSATTUILATNITAALAAN 3(2-2-5)
Recruitment and Selection
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Utility of selection systems, human resource planning, staffing organizations, job
analysis, advertising, interviewing, biodata, psychological testing, and other selection

processes and systems, and developing a personnel selection system

902237 NNSAANITNSWENTNYETENINNLsTINA 3(3-0-6)
International Human Resource Management
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Overview and definition of international human resource management (HRM);
differences between domestic and international HRM, strategic international HRM planning,
recruitment and selection, performance appraisal, training and development, and

compensation

902238 n15adlalunisvinanu 3(3-0-6)
Work Motivation

WUIAA NE]uIeqla ilovn nezauneqsla panenalalunisdfimeuluesdnis
pNANRUSsEnI A uNanala useqla uaziss@nininaesnisUfiReu ananaveuseqsla
LL@S%Q@@I@@@‘Wqaﬂiﬁ‘mﬂ‘ﬂ\mwﬂﬁ wuamnelunsaineuseqsla uazdsaelavieialssdnsnm
Tunninau

Motivation issues related to the behavior and performance of individuals in
organizational settings. Contemporary work motivation theories and practices that relate
personal factors and environmental factors to skills acquisition, job performance, and job
satisfaction. Impact of motives and incentives on human behavior. Guidelines for promoting

work motivation

902241 mquﬁmﬁmﬂ'ﬁyﬂeﬁu 3(3-0-6)
Introduction to Organizational Theory
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Examination of organizational structure, design, and processes that influence
effectiveness. Topics include theories dealing with interpersonal relationships, social
perception, job design, job satisfaction, organizational cultures, motivation systems, group

dynamics, communications, and behavioral control

902242 NOANTINDIANTS 3(3-0-6)
Organizational Behavior
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A study of the impact made by individuals, groups and structure on behavior in
organizations of all kinds. A study of individuality of behavior, perception, values and
attitudes, motivation, communication, leadership, groups and teams, power and politics,
conflict, organizational culture and change, international perspectives of organizational

behavior

902243 N19AANTITURSNOANSTTNDIANS 3(3-0-6)
Management and Organizational Behavior
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Human behavior in work organizations. Nature of organizations, models of
organizational design, work structuring, decision-making, leadership, communication, group

dynamics, motivation and performance, influence processes, planned change, and conflict

902244 AFLETTNUATANNIURATAUNNAIANLDIDIANTFINA 3(3-0-6)
Ethics and Corporate Social Responsibility
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Role of ethics and social responsibility in the management of public and private

sector organizations

902247 msulanuuilalasAnsuasmswaun 3(3-0-6)
Organizational Change and Development
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Theory and practice, and cases of interventions, in planning and bringing about

organizational change and development. Special concern is given to the issues involved in
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finding ways to make organizations more effective in achieving their purposes while becoming

more responsive to the interests and needs of their members

902252 NSENAUTNUAZTNITNRIUN 3(2-2-5)
Training and Development
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The roles of training and development within organizations, current approaches to
training and development, development of training policies, planning and development of

training programs, evaluation of training programs, current issues

902254 NNSAANISTANTNILASANNLATEA 3(3-0-6)

Emotional and Stress Management
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Emotional development of people at different ages; emotional disorder; managing
emotions for success and healthy lifestyle; building self-motivation; understanding of other
people’s emotions; firming and maintaining good rapport ; assessment of emotional quotient;
emotional management practice; stresses and their causes and consequences,

stress relaxation technigues; stress management

902255 NISWRIUILN 3(2-2-5)

Leadership Development
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Exploration of leadership and management concepts, and key issues and principles
of leadership necessary for current and future successful leadership. The course includes
team adventures and outdoor activities, focusing on problem-solving and project
management skills. Emphasis on understanding of the social, political, technical and

international environment that may influence the leadership of organizations

902314 ms%mwwqﬁq 3(2-2-5)
Business Communications
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Foundations of business communications. Writing business messages; writing
letters, memos, e-mail, and other brief messages. Finding and communicating information.
Planning, writing, and completing reports and proposals. Designing and delivering

presentations. Writing employment messages and interviewing

902333 SN UANNUE 3(2-2-5)

Industrial Relations
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Concepts, history and structure of industrial relations, role of labor unions, labor
legislation, labor management relationships: social welfare; functions of collective bargaining,

resolution of conflicts, resource management for effective employee management

relationships, political, economic, and social impacts from government policy

902334 N15AANITANNAALLEN 3(3-0-6)
Conflict Management
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Examining conflicts at both the individual and organizational levels, conflict theories,
conflict resolution and conflict management, skill development in critical thinking, problem-
solving and creative decision-making, skills in rejecting or in saying “no”, skills in collective
bargaining, decision-making skills, problem-solving skills, skills in dealing with emotion,
building stable emotional and self-control skills, developing better interpersonal

communications

902335 NFUTUITLEIAUNIN 3(3-0-6)
Total Quality Management
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Philosophy and concepts of quality improvement as compared with traditional
management practice. Topics include: basic components of the quality improvement

process, productivity leadership, improving employee involvement, team work, controlling;

as well as application exercises in quality improvement techniques

902336 STULRITRUNARIUGLNFIANITNTWENNTHY B 3(2-2-5)
Information Systems for Human Resource Management
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Examination of the use of human resource information systems within organizations.
Development, purchase, implementation and usage, strategic usage, benefits of HRIS to

organizations. Use of internet, email systems, and payroll systems

902337 UsziAuuazuur lUNAIUNISAANITNSNENNTN Y1 3(3-0-6)

Current Issues in Human Resource Management
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Topics of current trends and emerging issues in human resource management, and
development in the modern and complex workplace and industry, including implications for

research and application

902351 nmazgiuaznsanaula 3(2-2-5)
Leadership and Decision Making
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Skill development in critical thinking and problem solving; coaching and mentoring,
for skills for leadership and organizational learning, decision making, decision implementation
in a complex and changing world. Topics include meaning, significance, role, functional
responsibilities of different types of leaders, leadership theories, personality and traits, factors
affecting leader behavior, formation of group relations, cooperation and motivation, conflict

management, problem-solving in organizations, self-development and adjustment, personality

development, ethics for leadership

902353 MSWAIUINNHENTETUIUNITNAN 3(3-0-6)
Group Process Skill Development
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Concepts, principles, nature and theories of groups relations, structure and elements
of groups, group leaders and members, member-group relationships, techniques and

processes of group relations, group process activities, skill development for group leaders,
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planning, decision making, interactive meeting processes, and evaluation to enhance

effectiveness of groups

902356 NYHEANNUS 3(3-0-6)
Human Relations
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Concepts, principles, significance, and elements of human relations, processes,
techniques, and practices in human relations development, systematic training in human
relations and self development, applications of human relations within business settings

and in everyday life

902357 mMsUINQ 3(3-0-6)

Leading Teams
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Focus on understanding the major concepts, models and skills of effective team
performance for team leaders and managers. Current theories of teamwork and team

performance are covered. Students are expected to learn and practice key group facilitation

skills, brainstorming and decision-making techniques. Team rewards are also covered

902358 WANANSHNAaLTN 3(2-2-5)
Training Techniques
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Concepts and techniques of training. Topics include training techniques for

developing and building quality work groups, development and use of games as training
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activities, successful techniques for trainers, activities which enhance work efficiency and

unity of work groups

902359 NSENAUSN NSWAIUT LATNITALALYARINS 3(3-0-6)
Coaching, Developing, and Mentoring

vineensdnnisndae iy ARaLAZNANLITQINANENINTDIALLEY AVINAATYTBINIS

'
e

o 1% vaa a == o ¥ ¥ o ' 1
QLN LL@ZT‘IW?@’W\‘Iﬁ;ll'ﬂllﬁ'ﬂmm’mqﬁ‘ﬂi‘uﬂ’]?ﬂgﬂlﬂ\ﬂu@ﬂ ﬂ’]ﬁ‘ﬁlﬂwuﬂ\i’]uﬁlﬁL‘IJ’WI'W\?’]H?Q?JT]QN

A o o Y6 Y o o

nslinsdaemae wasWamwAnanng lHsAuTye nefnenszaAtnisgelan nsuaanaas

a

o

yana T unguAfinudiusT wuuii

Position, supportive management skills for helping individuals and groups achieve
their potential, importance of identifying and hiring superior performance, and orienting them
to the group, coaching and developing subordinates to their fullest, maintaining motivation at

high levels, and merging individuals into cohesive groups

902362 NSWAIUIAIANS 3(3-0-6)

Organizational Development

A

add‘ o a a a & 2 4 1% a g
f;lqwmﬁmslﬂumiwfmmmmuﬂ@mmmwmmmmm‘lﬁmmhm’mgmqmqummiummm
¥ & dlda a 1 o [~ QQI dl 3
UANALUILNALNNANTNAFBAINANLTATBINTTINNTILUA L LLLAIBYANT UWaZNTELAUNNT
wWasuuilasasAng
An examination of strategies designed to improve organizational effectiveness using
behavioral science knowledge. Emphasis on factors that influence the success of

organizational change initiatives and the process of change

902371 AEN5IR8 UM UNITAANITNTNENT N1l 3(3-0-6)
Research Methods in Human Resource Management
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Research methodology in human resource management, includes such topics as
planning and analysis of human resource management systems, staffing, performance

evaluation, and development, reward systems, collective bargaining, and other issues



66

902372 A899829ANS 3(2-2-5)
Organizational Research Methodology
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Organizational research concepts and techniques necessary for research in the
competitive business environment. The major focus is on research methods including
qualitative and quantitative/ constructivist paradigms. Practical examples of applying
research methods to business contexts
902415 nsudsznaunisuaswauigsna bus 3(3-0-6)
Entrepreneurships and New Business Development
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Understanding how to develop a new business, analyzing the opportunities to start
the venture, obtaining the resources, and writing the business plan. Other topics include
the main factors needed to start a successful business including the key operation, marketing,
financial, legal, and competitive issues. Topics covered are relevant to buyouts, franchises,

and the family firm

902416 nsAANTIBINAENS 3(3-0-6)
Strategic Management
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Strategic management process, internal and external environments of an organization,
production, and marketing, finance and accounting, personnel administration, goal setting,

mission statement, and preparation of strategic plan
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Small Business
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An introduction to small business, including developing the main functional areas
necessary for the establishment and continuous operation of a small business. Management,
marketing, legal, financial, accounting, human resource, taxation, and selling. Practical and

theoretical aspects are covered with a business plan being developed as part of the

assessment
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International Management
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Examination of cross-cultural influences on the practice of management, including

communication and control, decision-making, motivation, leadership, design and structure

of multinational firms, and expatriate managers

902419 AalznsAnsadasns 3(2-2-5)
The Art of Communication
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Development of communication skills, the art of public speakings, personality

development for communication effectiveness

902431 NSUTMITANRBLUNY 3(3-0-6)
Compensation Administration
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Approaches to compensation processes in organizations. Topics include job
evaluation techniques, wage level and wage structure designs and determination, individual
performance analysis, individual wage decisions, incentive plans and benefits, legal

constraints on compensation practices

902432 NMFAANITNTNENTNY R LULTENG D15 3(3-0-6)
Global Human Resource Management
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Human resource management practices in global operations

902433 N5anN1sAMUNIsU)URNULAzNI511HT199R 3(3-0-6)
Performance and Rewards Management
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An examination of process and practices of performance and rewards management
within organizations, performance management issues include result-based, behaviorally-
based, and competency-based methods of performance management; processes of
performance review, planning and developing. Reward management issues include job-
based and person-based approaches to building pay structures, methods for rewarding
individual performance, work group incentives such as gain sharing, goal-sharing and team
pay, methods of rewarding employees for organizational performance including employee
share ownership, and performance related rewards for executives, approaches to developing

strategically integrated performance and reward management systems
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902434 NNSAANITAULATAIANG 3(3-0-6)
Managing People and Organizations
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Behavioral science theory of employee behavior in organizations; theories applied to
practical situations, personality, motivation, cultural differences in management, ethical
dilemma, decision-making, leadership, timing, organizational dynamics, emphasis on

development of skills to manage behavior for maximum organizational effectiveness

902448 NN9aaNLLLUTHs 3(3-0-6)
Work Redesign
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An examination of skill formation, new technology, and works design, approaches to
skill formation including theoretical perspectives on labor flexibility, productivity and employer
quality of working life, forms of work-based skill formation, development of workplace—-based

skill formation and work design
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Health and Safety at Work
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An examination of the issues of health and safety in the workplace from legal, political,

economic, social and medical dimensions
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Human Factors and Performance
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An examination of human performance in technological environments including the

design of tools, work systems, and work environment
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Negotiation Strategies
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The art of securing agreements between two or more parties who are interdependent
and who seek to maximize their own outcomes. Individual, group organizational behavior.

Theory and process of negotiations applied to problems faced by business managements.

902454 N19AANISNAN 3(3-0-6)

Management of Groups
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Factors that influence performance, well-being of groups in organizations, group

dynamics, norms, culture, structure, leadership, decision-making, problem-solving,

management dynamics, learning, performance, and creativity of groups, intergroup incentives,

effect of environment on group performance

902455 NSWHUINTNENNTHY ] 3(3-0-6)
Human Resource Development
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The process of developmental links across organizational boundaries. This will
encourage the flow of new information to and from the organization and stimulate the
development of new knowledge by considering the need for consistency, coherence and

integration

902456 WOANTTUNYHEUASNITWRIU 3(3-0-6)
Human Behavior and Development
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Principles of human behavior and development. Exploring key themes underpinning
psychosocial development and an understanding of theories for explaining human behavior,

and application of theories to case studies in order to improve human service work

902482 NsANENANSE 6 BN/
Independent Study
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Independent study on a topic approved by the advisor, and a report of high quality

must submitted and presented in public
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Professional Training
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Professional training in the government or private sector with the approval of the

university
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Co-operative Education
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Professional training in the area related to the students’ field of study in the

government or private sector
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The first three digits refer to the field of human resource management (International

Program)
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The last three digits
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The fourth digitrefers to the year that the course should be taken.
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The fifth digit refers to the cluster of courses as following:

a1 NI NNIAANITUALEINA

1 Refers to Management and Business

=

b 2 YIGHRN NNTRULALTTT
2 Refers to Finance and Accounting

8 3 UNED NM9AANIININENTHIY el

3 Refers to Human Resource Management

W 4 NNNED ANANNTUAZNNTWANUNRIANT
4 Refers to Organization and Organizational Development

a1 5 NI NIWBUININEINTYAAA

5 Refers to Human Resource Development

a1 6 NUNED AN

6 Refers to Psychology

a1 7 NUNED pLtd

7 Refers to Research

a1 8 VPRGN UNIANTANENDATE N1THNITY
8 Refers to Independent Study, Professional Training

LaIARIgANNL UNED aAusedTntias lunsaAsiaAaINaNg

The sixth digit shows the sequence of a course in the fifth digit.
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